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Use the ATD Career Navigator to: 

 

Update your resume 

Distinguish yourself in interviews 

Prepare for the job you want next 

 

 

 

 

 

 

 

 

 

 

 

Webcast Learning Objectives 
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Why now? 
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ATD Competency Model for Talent Development 

Areas of Expertise  

(TD industry specific) 

Foundational Competencies 

(not TD industry specific) 
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Job Roles In The ATD Model 

Job title(s) Role 
Years Of 

Experience 
Span of authority 

Trainer, Instructional Designer, 

Coordinator, Specialist 

Entry-level 

Specialist 0-2 years Team member or independent contributor 

Trainer II or III, Instructional 

Designer II or III, Technical Trainer, 

Facilitator, Internal or External 

Consultant 

Mid-level  

Specialist 2-5 years 

Contributes to projects, some decision making at 

project level, team member or independent consultant 

Senior Training Specialist, Senior 

Instructional Designer, Consultant, 

Performance Consultant, Project 

Manager, Advisor 

Senior-level 

specialist 5+ years 

Works independently, may manage projects or 

supervise the work of others. Team member or 

independent contributor. 

Supervisor, Training Manager, 

Assistant Training Manager, LMS 

Manager, Business Consultant, 

Career Development Manager, 

Training Consultant 

Entry-level  

Manager 5-7 years 

Typically manages one function or learning activity and 

typically manages one or more people. 

Assistant Manager, Training 

Manager 

Mid-level  

Manager 7-10 years 

May manage multiple functions or learning activities 

and typically manages five or more people. 

Senior Supervisor, Senior Manager, 

Assistant Director 

Senior-level 

manager 10+ years 

May manage multiple functions or learning activities 

and typically manages seven or more people. 

Director, Senior Director, Associate 

or Assistant VP, Chief Learning 

Officer 

Entry-to-Mid-level 

Executive 7-10 years 

May manage one or more learning functions, and 

typically manages 7 or more people, including other 

managers 

VP, Senior VP, Chief Learning 

Officer, Dean of Corporate 

University 

Mid-to-Senior-level 

Executive 10+ years 

Manages all learning functions and typically manages 

10 or more people. 
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How To Access The Career Navigator 

1 

2 
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TD Industry-Wide Survey Results* 

Importance Ratings By AOE 

*Based on ATD research conducted in 2013. Based on a survey sample size of 1400+ TD industry professionals.  
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Use the ATD Career Navigator to: 

 

Update your resume 

Distinguish yourself in interviews 

Prepare for the job you want next 

 

 

 

 

 

 

 

 

 

 

 

Webcast Learning Objectives Achieved 
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Contact Information 

Cheryl Lasse 

Managing Partner, SkillDirector 

407.876.9850 

classe@skilldirector.com 

@SkillDirector 

 

 

 

 

 

 

 

 

 

 


