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The Power of Interactive Video
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Types of Cold Stress:

comfortable to the touch for unaffected parts
of the body. You can also warm the affected
area using body heat; for example, the heat of
an armpit can be used to warm frostbitten

Frostbite : fingers. Do not rub or massage the frostbitten
area; doing so may cause more damage. Do
not use a heating pad, heat lamp, or the heat
of a stove, fireplace, or radiator for warming
because affected areas are numb and can be
easily burned.

Trench foot, also known as immersion foot, is
an injury of the feet resulting from prolonged
exposure to wet, cold conditions. Trench foot
can occur at temperatures as high as 60
degrees Fahrenheit if the feet are constantly
wet. Injury occurs because wet feet lose heat
25 times faster than dry feet. Therefore, to
prevent heat loss, the body constricts blood
vessels to shut down circulation in the feet.
Skin tissue begins to die because of lack of
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If you could save money, improve
productivity, and increase employee morale,

Safety and o i
H ea Ith ‘ ‘ “ Businesses can spend $170 billion a year on

costs associated with occupational injuries
and illnesses - expenditures that come
straight out of company profits. But
workplaces that establish safety and health
management systems can reduce their injury
and illness costs by 20 to 40 percent. In
today’s business environment, these costs
can be the difference between operating in
the black and running in the red.

Injuries and illnesses increase workers’
compensation and retraining costs,
absenteeism, and faulty products. They also
decrease productivity, morale, and profits.
Businesses operate more efficiently when
they implement effective safety and health
Safety and Health Add Value management systems. For example, one
Fortune 500 company increased productivity
by 13 percent. Another small, 50-person
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compensation and retraining costs,
absenteeism, and faulty products. They also
decrease productivity, morale, and profits.
Businesses operate more efficiently when
they implement effective safety and health
Safety and Health Add Value management systems. For example, one
Fortune 500 company increased productivity
by 13 percent. Another small, 50-person
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Businesses can spend $170 billion a year on
costs associated with occupational injuries
and illnesses - expenditures that come
straight out of company profits. But
workplaces that establish safety and health
management systems can reduce their injury
and illness costs by 20 to 40 percent. In
today’s business environment, these costs
can be the difference between operating in
the black and running in the red.

Injuries and illnesses increase workers’
compensation and retraining costs,
absenteeism, and faulty products. They also
decrease productivity, morale, and profits.
Businesses operate more efficiently when
they implement effective safety and health
management systems. For example, one
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" v Online
Adding Value to Your Life o ;e
needs.

Safety standards help ]

to save employees and ' When it comes to safe and healthful

their families from ! workplaces, OSHA helps to join employers

occupational injury and N and employees as partners for life. Since

financial hardship. & 1970, more than 75,000 lives have been

saved and millions of injuries and illnesses
have been prevented through effective
occupational safety and health management
systems.

Millions of Americans work hard every day so
they can build a better life for their families.
OSHA helps to make sure that these workers
return to their families in the same condition
they began their day. Every injury prevented
is a person kept whole; every life saved is a
family preserved intact.

Safe workplaces not only save lives, they
promote successful, vibrant lives. Workers

Safety and Health Add Val ue who suffer a disabling injury can lose 40

percent of their income over five years.
Families can lose even more because of the
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Please type your response in the box below

Please enter a response before clicking submit. M

Why do you think workplace safety
standards are important?
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Please type your response in the box below

If people get hurt, they are more likely to sue M

you, which hurts your business.
Why do you think workplace safety

standards are important?
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Safety standards help to protect me from injury and ensure that I can work better and o]
make more money.
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! Flag This Response As Inappropriate More Finish
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Yet Another Forum.net

Current time: 12:40:27 PM.
Your last visit: Wednesday, Diecember 13, 2006 12:40:27 PM.

P ——————————————

E Forum Discussions

Sunday, December 02, 2006 7:54 PM
2nnouneements 68 650 in YAF v1.9.0 FINAL for .MET v2.0 Framawork (Dated...
Anncuncements about new releases of Yet Another Forum.net, translations, themes, and other things related. by Elmar #01

Forum Announcements (1 Wiewing)

Today at 5:54:43 AM
E Do you have a public forum running Yet Another Forum.net, then post a note about it here. Remember to include the address a3 255

in http://vwuvamos.com now uses YetAnotherForum.Net

of the forum. by Henry #01
Today =t 6:58:48 AM
[ Beduests 344 1,039 in Doss Anybody Have Tutorisl On Devalopmeant In...
Post requests you might have in this forum. i
Today =t 2:116:45 AM
i | gPdS = F::fc’g'e"gs e \‘;:ew'”QJ issue? Tell about it h 642 2,219 in Importing Datz from DN Forums
id you find a bug or have an issue? Tell about it here. by yettimails #0)
B Today at 11:35:51 AM
General (3 Viewing) . - ;
B4 e e i A S 850 2,786 in YAF and Website Intearation vith YAFblend 1.3.7

by Blackvater #01
E  Forum Development

7 ot Saturday, December 09, 2006 11:24 PM =
Foa Themes and styles (3 Viewing) 29 1
=24 Talk about themes and styles. E =i CoEmmmEale et iET

by vistadb #D

E wiki for Yet Another Forum.net _ _ _
Documentation for Yet Another Forum.net.

B General

B4

= Rainbow Portal Demo _ _ _
(TEMPORARLY DISABLED) Demonstrates how Yet &nother Forum.net can be used as a module in Rainbow Portal.

E DotNetNuke Demo _ _ _
(TEMPORARLY DISABLED) Demonstrates how Yet Another Forum.net works as a module for DotNetNuke

T

Active Users Latest Posts

= Today at 10:22:38 AM
Tast hould be d in this f 673 1,684 in creating = board
esting shoul e done in this forum. by Gueost 01

a 10 active users - 0 members, 10 guests.

YAF and Website Integration with YAFblend 1.3.7 w0
Most users ever online was 90, Monday, November 06, 2006 6:34 AM.

creating a board w01 -

Importing Data from DNN Forums =01
Statistics Does Anvbody Have Tutorial On Development In Source #01
http://www.vamos.com now uses YetAnotherForum.Net 0
There are 10,478 posts in 3,082 topics in 12 forums. asdfasdf #01
Last post Today at 11:35:51 AM by Blackwater. ang ac #0
We have 3,348 registered members.

The newest member is nani _143.
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In your opinion, how real is the threat of
workplace violence at your workplace?
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the threat of workplace
violence at your
workplace?

Sort By:

All Gender

AN

No Remote Possible Likely Daily




Interactive Learning

In your opinion, how real is
the threat of workplace
violence at your
workplace?

D Female
Male

Sort By:

All Gender

m No Remote Possible Likely Daily




Interactive Learning

Crazed Office Man

In your opi s
workplace

y Vgry Iike/I've xrienced workplace I ‘
L. violence more thanonce. |




Let's Vote

A Follow Up Training

B Interactive Learning



The Elite Eight
Critical Factors that Affect Transfer

Learning Styles Follow-up Training
Social Proof Interactive Learning
Cognitive Heuristics Incentive Systems

Social Learning Skilled Teacher




Our Final Four




Championship Game




Take Home Lessons

Incentive systems
Skilled teacher
Learning styles
Social proof

Social learning
Cognitive heuristics
Follow-up training
Interactive learning



How to Learn More

oAy — ]
Tech Tools
for Training

TRAINING + DEVELOPMENT

decision”
1 {SCIINCE}




How to Learn More

The Neuroscience Academy

Depth of

Processing
Episode 4

iVlog from AKLearning

Learning Center

Learning Studios in our iViog Series on the Brain
and Learning. Today we address a topic that can
make a huge difference in both how you teach
and how you author your E learning lessons and
it should tell you a good bit about what you
should demand from your learners. To begin
with I have a poll question for you. If you want
to generate the maximum learning, should the
material be accessible to the learner or
challenging to the learner?

In 1972, Craik and Lockhart published a
wonderful article called Levels of Processing: A
Framework for Memory Research. They
published it in the Journal of Verbal Learning
and Verbal Behavior. It's worth reading and the
reference to it is up in the resources tab, but in
short here’s what they found. Brains gain more
when they have to work harder in processing
information. It's important, let me repeat it.
Brains gain more when they have to work
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