




To be fair to all candidates, we will not be

discussing or fielding questions about: 

• the exams’ questions

• content specifics of the exams 

• opinions about difficulty of the exams.
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• The Candidate Notifications will point people back to the Certification 

Portal to retrieve their results in the form of a score report and if 

successful, their digital certificate. 

• Actual certification packages will be mailed 4-6 weeks later when they 

have been printed and signed by the CEO.

• Unsuccessful candidates can retest starting with the next window. 

Score reports will include a scaled score between 200-800 with 500 

being passing. Diagnostic feedback will be offered for those candidates 

whose scores are below 500 in the form of these domain 

recommendations:

Continued Review is Recommended Scored Above the Cut in this Domain 

Moderate Improvement is Needed Scored Around the Cut in this Domain 

Significant Improvement is Needed Scored Below the Cut in this Domain 



The total number of points earned on the exam must equal or surpass the 

cut score for the exam.

The cut score is not released since the different forms of the exam in the 

field are different and the cut score differs.

Individually, we will report the scaled score for all and diagnostic feedback 

for those who are unsuccessful.

500



Certification indicates you have an understanding of 

BEST PRACTICES or INDUSTRY STANDARDS

Exam Content Outlines are based on the level of experience against the 

research-based Capability Model, the industry’s standards of knowledge 

and skills needed to perform the job successfully.

Questions are written by APTDs or CPTDs and are referenced against the 

industry-accepted works, as seen in the Resource Reading Lists.

It’s not the “ATD way” It is what the industry says is a best practice.



Join a study group | Take an ATD Prep Course | Create your own cases to drill with |

Use the Gap Assessment to map your strengths and weaknesses | Use the Resource

Reading List | Reference the TDBoK | Make visuals | Listen to industry-produced

videos | Make your own flashcards | Create a study plan | Find a study buddy | Try 3rd

party prep | Use td.org resources | Seek resources from your local chapter | Find a

mentor | Carve out reading time | Look at sample questions | Chart out the theories |

Create your own study group | Ask questions | Use resources from your eligibility

professional development | Take time to understand the KSAs in the Content Outline |

Reach out to a SME for help on individual topics | Use your network | Learn test-taking

strategies | Drill with your own MCQs | Think “industry standards” | Strive to be better
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Questions?

Sarah Victoria Kara Gregory



Useful Links

LinkedIn Candidate Groups

APTD: linkedin.com/groups/8660635/

CPTD: linkedin.com/groups/8896013/

Exam Preparation Pages

APTD: td.org/certification/new-aptd/prepare

CPTD: td.org/certification/cptd/prepare

https://www.linkedin.com/groups/8660635/
https://www.linkedin.com/groups/8896013/
https://www.td.org/certification/new-aptd/prepare
https://www.td.org/certification/cptd/prepare



