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« Content, Community, Global Perspechives

Michael Ticknor and Bronson Beisel
IBM Center for Advanced Learning
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Content, Communily, Global Perspechives

May 1720, 2015 | Orongs. Flondo

redictive Modeling — Results Summary

Can we use predictive analytics to identify which
GSS Graduates are most likely to leave IBM?

Attrition rate
2 months after graduation

47%
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See You Soon!
10/24-10/25]t52; 12/15-12/16 ;5

Jack Phillips
Patti Phillips
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