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Bite-Size Content and the New E-

Learning
15:00-16:00 W304AB
iBH 58178 SuU314

A@Hh S o o o

Stephen Meyer
President and CEO
> Rapid Learning Institute

Demand for bite-size e-learning is on the
rise, especially in soft-skills training. The
potential advantages over traditional long-
formm modules include: reduced cognitive
load, shorter time commitments, and
compatibility with m-learning. But shorter
W & O © -

Home Schedule Program Login
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< Build Your Schedule Session

- See how LEARNING

| -~ colors your life
- atbooth 925

— == 7“"'%

 STRATEGIES"

Instructional Design

Beat the Ebbinghaus Forgetting Curve

10:00-11:00 Rooms 405-407
H= 5825H w210
Q' & O

Hans Graaf
Founder

Brain Tweaker

People can forget up to 90 percent of what they learned after a
learning intervention. Blended learning helps fight the forgetting
curve, but only to a certain point. Scientific studies show that
spacing content over time, preferably in small, bite-sized
chunks, is the most effective way to delay the process of
forgetting. In 2015 a major retail chain in the Netherlands
piloted a study of a triple-blend learning program, which
consisted of a traditional e-learning, classroom training, and
weekly videos by email. After the six-month training period, the
company saw a more than double-digit increase in sales
(compared with the same period the year before and compared
with reference stores with the same sales volume and sales
floor). In this session, you will learn how to fight and beat the
forgetting curve by reinforcing behavioral change objectives
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< Build Your Schedule Session

Patented doning technology for software simulations, and industry leading
-‘}EE'-_T_ f:_}/ performance support solutions - let Vimago elevate your ROI!
Visit: Assima.net & .

Leadership Dewv

The Microlearning Revolution: A Bold New
Model for Developing Organizational Talent

16:30-17:30 Four Seasons 1
FE—5H24H TU405
Q' O O

Stephen Meyer
President and CEO

=& Rapid Learning Institute

The appeal of microlearning is clear: short, narrowly defined
bursts of learning. Tech-enabled. On-demand. Millennial- and
mobile-friendly. Many learning professionals are keenly
interested in this new learning method, which is a radical
departure from traditional instructor-led teaching and has the
potential to transform workplace training. But how? The method
is unproven. And many organizations aren't sure how to
implement it. Is it strictly for self-directed learning? Is it best
deployed as a coaching tool? Is it suitable for blended
learning? This session will provide a workable adoption model
based on best practices at leading organizations and research
that supports the microlearning concept.
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THE MICRO-LEARNING CYCLE
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Impact Map

e May 22,2016 . How to give negative feedback

1st Team Meeting
Plot where you are now. And where you want to be.
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2nd Team Meeting
Plot where you are now.
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3rd Team Meeting
Plot where you were at the end of the Micro-learning Cycle.
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The Ebbinghaus Spacing Effect

When you reinforce
learning at spaced

Intervals, it sticks

Hermann Ebbinghaus, 1885
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