Using CSR to Engage New
Employees During Onboarding



* CSR Overview

* Creating 5 Immediate Introductions
* Getting to Know Your Leadership

* Final Thoughts

* (Questions
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Inspiration is Lasting
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Final Thoughts
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Have Fun
You’re Not Alone
Leverage Existing Resources
Learn to Share, And to Know
Look for Synergies and Stories
Inspire Your New Hires
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Principal + Founder
ben@rhinocornconsulting.com
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