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L&D-LED

SELF-DIRECTED

&S
SOMETIMESMMALL THE TIME.

e-learning courses

EVERY DAY EVERY WEEK EVERY MONTH
Books
Peer/team
interaction Videos- Apps-
~Web search  “Articles & blogs

Coaching &
mentoring

Instructor-led classes—

Online | Podcasts &
courses audio books

Live networking

“Webinars

~Online networks

Source: Degreed, How the Workforce Learns in 2016, 1/2016

EVERY QUARTER

ONCEA YEAR

_Conferences &
trade shows

Live classes (external)
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AT WORKL1\[2 BEYOND.

80%

AT WORK

07 %

PERSONAL TIME

1 8 % DURING TRAVEL
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TRADITIONAL L&D IS NOT OBSOLETE BUT
ITISNT COMPLETE.

Workers’ typically start their learning experiences with
social and search — not with L&D or HR

Boss or mentor [ 0%
Peers at work [ 57
Search the Internet [ NGTNRGEEEEE 27 7%
Browse specific resources || EGTRRNRGRGEGEGEGEGEGEE 237
Employer’s LMS GGG 25%
External network [ GG 23%

L&D or HR department || NEGN 21%

Source: Degreed, How the Workforce Learns in 2016, 1/2016;
Question: Where do you go for guidance and/or recommendations when you need to learn something new?



&
WORKERS WANT TO LEARN.

oX 61%

Workers spend upto 5x  61% would put in even
more time learning on more time on their own
their own each week if they got professional
than from employers. credit for it.

Source: Degreed, Bring Your Own Learning, 2/2015; Degreed, The Importance of
Informal Learning, 7/2015; Degreed, How the Workforce Learns in 2016, 1/2016

$339.20

75% invested their own
money (average of $339
each) on career related

learning last year.
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Evolving to meet the needs
of tomorrow’s learners
must include the formal
and the informal - and we
have to make it available
anytime.

22
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WHAT IS A
LEARNING
CULTURE
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The combination of values,
processes and practices
that enable organizations
and their people to
continuously build
expertise and improve
performance.




The more individuals
gosagellof their own learning-

The they are able

to learn-

The more the company as a

Wb enefits

TO THE TUNE OF

1.4% higher revenues and
0.2 higher profits






66 People say how do you
create a learning culture,
but I think it’s more, how

do you allow it? 99

LARRY CLARK

VP TALENT MANAGEMENT & DEVELOPMENT
COMCAST
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Make better buying decisions.

urch
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V Formal learning
+ compliance

V Informal learning
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S 100 i G O e O DD,

Accessible
Autonomous
Chunked
Current
Experiential
For Me
Hyperlinked
MVAK

Social

Source: ATD Blog: Is Reading A Book A Modern Learning Method
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OU MAY BE
EELING

¢+ Compliance Training
¢ L&D Job Elimination
¢ Engaging the Leaders and

your worktorce

¢ Measure and Track

Informal



QUESTIONS?

VISIT
get.degreed.com

EMAIL
sdanzl@degreed.com

Juliweber@purch.com

FOLLOW
(@degreed



oo INTERNAL LEARNING SYSTEMS
+

EXTERNAL TRAINING CONTENT

AB 0 UT INFORMAL LEAR:I.ING ECOSYSTEM
DEGREED

Degreed is the only
learning platform built for

the way people really learn. @

We make it easy for
organizations and their

employees to [ v
curate, and track EIIEdstits
earning. All in one system.

Online
Courses
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Start tracking ALL your %
learning at Degreed.com!

-

product management




