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Area of Expertise [ADEs)

Present or Future? Importance to Build Your Competencies

in Each AOE
[Place check in one

or both below)

[In alphabetical order) Present? Future? 0 3

1 |Change management | O O 0 1 2 3 4

2 | Coaching O O 0 1 2 3 4

3 | Evaluating learning O O 0 1 2 3 4
impact

& | Instructional design O O 0 1 2 3 4

5 | Integrated talent O 0 1 2 3 4
management

b Knowledge O O 0 1 2 3 4
management

7 | Learning O O 0 1 2 3 4
technologies

8 | Managing learning O O 0 1 2 3 4
programs

9 | Performance O O 0 1 2 3 4
improvement

10 | Training delivery O O 0 1 2 3 4
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a'td Career Navigator

CAREER
MAVIGATOR

Self-Assessment Career Planning Career Navigator Resources

Self-Assessment

Click here to assess your skills for your current job, so you can
identify skill gaps and automatically generate a plan for closing
them.

Status

Self-assessment performed; development plan exists.

Click here to view assessment results.
Click here to view development plan.

Welcome to the Career
Mavigator based on the ATD
Click here to view your personalized short term development Competency Model.

My Development Plan

plan, and to add unique items to it.

®

Click here for support Career Planning

Click here to assess your skills against other job roles, and

identify an action plan for the job you want next

-
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CERTIFIED PROFESSIONAL IN

Certified Professional in Learning and Performance LEARNING & PERFORMANCE

atd CERTIFICATION INSTITUTE
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o FR1FCPLP ® Wik F K FH H Hilton Worldwide
« BRI E MR ADP |
o AR, W 55 Canon Business olutions
o T ERM LS Coca-Cola Enterprises
o MNEMVKG AT H| Harvard Business Publishing
. FEEC JPMorgan Chase
PO Polo Ralph Lauren

New York Times
Takeda Pharmaceuticals
Universal Orlando

Wal-Mart I
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